
Royal Mail Pensions:
taking your benefits early



Royal Mail Pension Plan:
How benefits change on retiring before age 65

The Royal Mail Pension Plan gives Royal Mail’s workforce a lot of flexibility about 
how and when they take their pension. This means there should be a retirement 
option to suit you.

When planning your retirement it is important to look at the detail – you should  
ask yourself:

• �Will a reduction factor be applied to my pension? Generally when you choose 
to take your pension before 65 and carry on working then any pension paid may 
be reduced to allow for the fact that it is being paid earlier than expected and will 
be paid for longer. The part of your pension earned before 1 April 2010 is payable 
from age 60 – this is referred to below as the NRA60 pension. The rest of your 
pension is payable from age 65, referred to below as the NRA65 pension. Under 
the flexible retirement options NRA60 pension is currently reduced by about 5%  
for each year remaining to age 60 when the pension starts. NRA65 pension is  
currently reduced by about 5% for each year remaining to age 65 when the  
pension starts.

• �Do I want to carry on contributing to the Plan and building up pension 
in future? 

• �Will my continuing earnings taken together with my pension put me into 
a higher rate tax bracket? Pension is taxable as income just like your pay so 
if these two (plus any other income you may have), total more than £42,475 
(2011/12) you will pay 40% tax on the excess.

• �If I become ill in future will I still get the enhanced ill health early retirement 
pension?

• �How will retirement affect the lump sum and spouse/civil partner’s pension 
payable if I die?



Once you reach age 55, you have five main options:

Continue working and do not draw any benefits

Continue working and draw only your NRA60 benefits

Continue working and draw only your NRA65 benefits
	
Continue working and draw all your benefits	

�Retire completely, stop working and draw all your benefits. In this case  
how much pension you get depends on your circumstances. Those  
retiring through ill health and Section A/B members who are being  
made redundant get more.

Under each of the five options different early retirement reductions are made  
to your pension and different benefits apply on subsequent death or ill health. 
These are summarised in the following tables. 

More detail can be obtained from the Royal Mail Pension 
Plan’s various booklets which can be downloaded from:

www.royalmailpensionplan.co.uk/55/pensions-brochures 

Please note that the following tables apply only to current Royal Mail employees 
who are contributing members of the Royal Mail Pension Plan or who have 
reached maximum reckonable service of 45 years. 
 
If you have left Royal Mail’s employment or opted out of the Royal Mail Pension 
Plan different rules apply (and the relevant booklets can be found by following  
the link above).

Text suggestion needed here about seeking independent financial  
advice if unsure which might be best option. Local advisers can be found  
at www.unbiased.co.uk
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